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ABSTRAK 
 
Penelitian ini bertujuan untuk mengetahui pengaruhwork-family conflict dan stress 
kerja terhadap kinerja wanita pekerja. Studi yang dilakukan pada Rumah Sakit 
PKU Muhammadiyah Delanggu. Sampel studi ini sebanyak 51 responden yang 
bekerja di rumah sakit tersebut. Pengumpulan data menggunakan kuesioner. 
Metode analisis yang dipergunakan adalah analisis regresi linier berganda, uji t, 
uji F, dan koefisien determinan, uji validitas dan reliabilitas. Hasil penelitian 
terakhir kuesioner sudah valid adan reliebel. Berdasarkan hasil analisis yang 
ditemukan maka dapat dijelaskan bahwa work-family conflict berpengaruh positif 
dan signifikan dan stress kerja berpengaruh negatif dan signifikan terhadap kinerja 
wanita pekerja pada Rumah Sakit tersebut. 
 
Kata kunci: work-family conflict, stress kerja, kinerja karryawan 
 
 
 
ABSTRACT 
 
This study aims to influence the work-family conflict and work stress on the 
performance of women workers. Study conducted at PKU Muhammadiyah 
Delanggu Hospital. The sample of this study were 51 respondents who worked at 
the hospital. Data collection using a questionnaire. The analytical method used is 
multiple linear regression analysis, t test, F test, and determinant coefficients, 
validity and reliability tests. The results of the last research questionnaire were 
valid and reliebel. Based on the results of the analysis found it can be explained 
that the work-family conflict  has a positive and significant and work stress have a 
negative and significant effect on the performance of women workers  at the 
hospital.  
 
Keywords: work-family conflict, work stress,employee performance 
 
